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PABOYASA NPOrPAMMA YYEEHOW AUCLUUNITUHDI

51.B.[1B.02.01 NpoekTHasa AeATesIbHOCTL HA OCHOBHOM UHOCTPaHHOM
A3blke B npodeccnoHanbHoun cchepe

1. Koo 1 HauMmeHOBaHMe HanpaBeHus NoAroToBkMn/cneunanbHOCTH:
45.03.03 dyHaoameHTanbHaa n npuknagHasa IMHIBUCTUKA

2. NMpodunb noaroToBKK/cneymnanmsaumm:

3KCI'IepTH O-aHannTn4yecKkaa nedaTesibHOCTb

3. KBanudukaumsa (cteneHb) BbINyCKHMKA: 6akanasp

4. ®dopma o6y4eHuUs: o4yHas

5. Kacdbegpa, oTBevarwasn 3a peanmsaumio AUCLUUNNUHBLI: Kadeapa TeopeTUYeCKon u
NPUKAAHOWN JIMHIBUCTUKN

6. CocrtaButenu nporpammbl: [QoHnHa Onbra BanepbeBHa, AoueHT kadenpsl
TEOpeTn4yeckom U  MpuKNagHou nNUHrBUCTUKKM, KypeHkoBa EneHa BagumosHa,
npenogasartenb

7. PekomeHpgoBaHa: Hay4Ho-meTogmyeckum coBeTom (pakynbteta PI®, npotokon Ne 8
oT 18.04.2025 .

8. YuebHbIN roa: 2027-2028 CemecTtpbl: 5-6



9. Llenu yye6HOM AUCLUNIINHDI:

Llenbto ocBoeHus ydebHOM AUCUMNIMHBI SBNsSieTcs (hopMmMpoBaHME 3HAHWA, YMEHUN W
HaBbIKOB, HENOCPeACTBEHHO CBSA3aHHbIX C [MPOEKTHOW [OeATerIbHOCTbIO, a Takxke
WHKOPMOpPMPOBaHNE  TEOPETUYECKMX W  MNPaKTUYECKMX HaBbIKOB, MPUOBPETEHHbIX
obyyaroLwmMmca B Xo04€e N3yHeHUs pasninyHblX NpeaMeToB (Ha MHTErpauMoHHON OCHOBE).

3agayn yyebHon OUCUUNIIHBI:

- 0by4eHne nnaHupoBaHUio (YMEHue onpenenuTb Leflb, onMcaTb OCHOBHbIE Larn no
AOCTWXKEHUIO MNOCTaBfIEHHOW Uenn, KOHUEHTPUPOBaTbCA Ha [AOCTMXKEHUW Uenv Ha
NpoTsXeHun Bcen paboThbl);

- (dopmupoBaHne HaBblkoB cbopa u 00paboTkm WHopMauuu/matepmnanoB (ymeHue
BblbpaTb NOAXOAALLYIO MHPOPMaLMIO, NMPaBUIIbHO €€ MCNOoNb30BaTh U NPEe3eHTOBaTh);

- YMEHUe aHann3npoBaTb U CUHTE3MPOBATb MHAOPMALMIO;

- obyyeHne HaBblkaM Npe3eHTauumn (ycTHas npeseHTaums, Bu3yanbHOe CONpOBOXAEHNE C
ncnonb3oBaHnem PowerPoint).

- obyyeHMe npeseHTaUMM Ha aHIMUNCKOM $3blKe S aHrMoroBopsLlen aygutopum C
YHYETOM MEXKYIbTYPHbIX Pasfnyunm.

10. MecTto y4ye6HOM AucuunnuHbl B cTpykType OOIl: gucumnnvHa BXOAUT B 4YacTb,
dhopmMupyemyto y4acTHMKamu obpasoBaTtesbHbIX OTHOWEHUIR, 6noka b1 yyebHoro nnaHa,
AancumnnuHa no Bbibopy. [ns nayveHus gucumnimnHbl HEOBXOAMMbI 3HAHUS, YMEHUS U
KomneteHuun, dopmMmpyemble y obyyallmxca B By3e B Mpouecce OCBOEHUSI
NIMHIBUCTMYECKUX OUCUMNIMH, nNpexae Bcero, B pamkax aucumnnmHbl B51.0.03
MHocTpaHHbIn a3bik, 52.B.02(Y) YuebHaa npakTuka, nuHrenctuyeckas. syuyeHme gaHHom
AMCUMNnuHbl  NpegwecTtsyeT ocsBoeHuto aucuunnumd B2.B.03(MM) [lMpounssoacrteeHHad
npakTuka, MpoekTHo-TexHonorndeckasi, bB2.B.04(Mg) [pou3BoacTBEHHAA npakTuka,
npegannnomHada, 63.01([) lMoarotoBka K npoueaype 3awMTbl M 3alimMta BbIMYCKHOW
KBanuukaumoHHon paboThbi.

11. MnaHupyemble pe3ynbTaTtbl OOy4YeHUs NO AucuUNUMHe/MoAaynk (3HaHuA,
YMEHUSl, HaBblKM), COOTHECEHHble C MNIaHupyemMbiMu pe3yribTaTaMu OCBOEHM A
obpasoBaTenbLHOWN NporpamMmbl (KOMNETEHLUUAMU) U UHAUKATOPAMMU UX JOCTUKEHUS:

Koa HasBaHue Kol NHonkaTopsl lMnaHnpyemble pesynbTaThl
KOMMNeTeHLnn 0by4eHus

MNK-6 | Bnapgeet MK-6.2 OcyuwectBnsie | 3HaTb: A3bIKOBbIE HOPMBbl,
©as3oBbiMMU T MOUCK W | npaBuna NOCTPOeHMs
HaBblkaMu MOHUTOPUHT MOHOMOrMYECKOro "
AopaboTKy U TemMatiHeckmx ANanorn4yeckoro BbickasblBaHWUS
o0bpaboTkn cantoB  Ansd
(Hanpumep, BbISIBNEHUSA YMeTb: odopMmnaTb  peyeBoe
KOppeKTypa, HOBOW, BbICKa3blBaHNEe B COOTBETCTBUN C
penakTMpoBaHm 3Ha4YMMon 1 | HopMaMu A3blka Ha
e, NHTEepeCHOW cooTBeTCTBYHOLLEM ypoBHE (B2 —
KOMMEHTUpoBa nHopmauun | C1), CTpOUTb MOHOJTOTMYECKOE U
Hue, Ananornyeckoe BbiCKasblBaHNS
gecbepmposaHm Bnagets: BbICTpamBaTb
M;-|(bOpMaLLMOHH aHanNUTUYECKUA  MOHOMoOr  C
0-CrioBapHoe npvBeaeHneM
onucaHue) NPOTMBOMNOJSIOXHbLIX TOYEK 3pEHUS
pasnu4YHbIX




TUNOB TEKCTOB,

C X aHaJliIm3om

HaBblkaMu
cbopa,
MOHUTOPWHra n
npeaocTaBreHn
s Hhopmaumm
MK-12 | CnocobeH MK-12.1 | Cobupaer, 3HaTb:  HOPMbl  MHOA3BIYHOIO
onpenenaTb obpabaTbiBae | OBLWEHUS, TUMbl U  PErncTpbl
MaKpOCTPYKTYp T, TEKCTOB. CamocTtoaTenbHo
y n aHanuaupyeT | co3gaBaTb TEKCThI Ha
MUKPOCTPYKTYP n obobwaeT | cooTBeTCTBYIOLLEM YpoBHE (B2 —
y [Auckypca cC TEKCTOBYHO C1)
Y4ETOM MHopMauuno | YMeTb: KOPPEKTHO
cneundurkn ero dopmMynunpoBaTtb noero n
KaHpOB n | MK-12.2 | TpoBoauT | nonocuTs eé 1o
pyHKUMOHATbH NPaKTUHECKUN | gurnorosopslLein ayaMTopun B
0-CTUNEBbIX ANCKYPCUBHBI | cytyalmax npodeccnoHanbHoro
pasHOBMAHOCTE n aHalu3 | oGuleHNa Ha COOTBETCTBYHOLLEM
n HE3HaKoMOro | ynogHe (B2— C1).
TeKCTa, BnapneTtb: Hopmamu BepbanbHOro
BbIAENAA N HeBepbOanbLHOro NoBeAeHUs Ha
MUHUMalbHbI | cooTBETCTBYIOLLEM YpOBHE (B2 —
e u Oboree|C1).
KpynHbie 3HaThb: pasHble BUAbI
eAnHnUbI, Ananornyeckmnx €NHCTB,
MPOCNEeXBaa | peructpbl  oduumanbHoOn K
CBASN  MEXAY | HeoduumanbHon peuun, opMbI
HAMUA peyeBOro 9aTUKeTa, cTpaTernu
MK-12.3 | Onpenensier BOCCTaHOBMNEHUSA cboes B
npouecce  KOMMYHMKaUMM  Ha
Karp v cTine cooTBeTCTBYlOLLEM YpoBHE (B2 —
TekcTa, c1)
CETMEHTVDYET | ymets: Ha4YnHaTb,
:HanmsmpyeT NoAAepXmBaTb M 3aKaH4MBaTb
Ananor; paccnpawmnsBaTb
TeKCT Ha
6CTECTBEHHO cobecegHuka, 3agjaBsaTb
BOMPOCbI, OTBEYATb Ha BOMPOCHI,
M A3blKe, .
BblCKa3blBaTb  CBOE  MHEHMe,
BbIACTAA oTBeYaTb Ha  NpeanoXxeHus
MWUHUMarbHbI
o cobecefHMKa, BOCCTaHaBNMBATb
KOMMYHMKaLMIO B cnyyae cbos
AVNCKYPCUBHbI

€ eauHuUbl U
rpynnmpys mnx
B bonee
KpynHble

Ha COOTBETCTBYHOLLEM YPOBHE

(B2— C1)
BrnageTb: YMEHUAMMN
aunarnorn4yeckon peyn Ha

COOTBETCTBYHOLLEM ypoBHE (B2 —
C1)

12. O6bemM AUCLUUNIUHBI B 3a4€THbIX eguHULIax/4Yacax B COOTBETCTBMM C Y4E€OHbIM
nsaHom — 6 3.e. / 216 yacos.

Popma NnpomMeXKyTo4YHOM aTTecTauum - 5 c. — 3a4€T, 6 C. — 3a4ET C OLIEHKOM




13. TpyAoeMKOCTb No BuAaM y4e6Hon paboThbl

TpyOooemMKoCTb
Bug yuebHol paboTbi Bcero [o cemecTpam
5 ceMecTp 6 cemecTp
AyOuTOpHbIE 3aHATUSA 96 36 60
nekymm
B TOM Yucne: npakTuyeckne 96 36 60
nabopaTtopHble
CamocTtodaTenbHaga paboTa 120 72 48
B TOM yucne: KypcoBas paboTta

(npoekT)

dopma npoMexXyTo4HOM aTTecTaumm 3aver 3avet C

(3a4yem, 3a4em ¢ oyeHKoul) OLIEHKOM

WToro: 216 108 108
13.1 CopepkaHme AUCLUMUNIINHDI:
n/n Peanusaumn
a1 pasgena
HanmeHoBaHue WCL:'EHMH
pasgena CogeprxaHue pasgena ANCUUNnHbI NOMOLLbHO
ANCLMNIVHBI -
OHNauH-
Kypca,
QYMK
1. Jlekumu
1.1
1.2
2. MpakTnyeckue 3aHATUA

2.1 | Let's get started. Welcoming the audience. Introducing
yourself and the topic. Dealing with
nervousness.

2.2 | Today's topic is... Body language. Tips on presenting to an
English-speaking audience.

2.3 | My next slide Presentation tools. Using approximate

shows... numbers. Creating effective  visuals.
Presenting visuals effectively.

2.4 | Asyou can see from | Types of visuals. Describing graphs and

this graph... charts. Interpreting visuals. Tips for
describing trends.

2.5 | Tosumup... Concluding a presentation. Strategies for a
good conclusion.

2.6 | Any questions? Handling the question and answer session.

2.7 | Intercultural skills Developing intercultural skills. Describing | https://edu.v
corporate cultures. Developing flexible | su.ru/course
thinking to deal with different intercultural | /view.php?id
situations. =3949

2.8 | Networking How to introduce yourself. Talking about | https://edu.v



https://edu.vsu.ru/course/view.php?id=3949
https://edu.vsu.ru/course/view.php?id=3949
https://edu.vsu.ru/course/view.php?id=3949
https://edu.vsu.ru/course/view.php?id=3949
https://edu.vsu.ru/course/view.php?id=3949

jobs. How to describe your current project.
Active listening. Showing interest in other
people. Small talk. How to start a
conversation. How to avoid causing
offence. Exchanging information.

su.ru/course

Iview.php?id
=3949

2.9

Socializing

Managing first meetings. Building
relationships. Opening a conversation.
Making conversation. Building rapport.
Entertaining. Making arrangements.
Communicating effectively. Communicating
clearly — good and bad news. Managing
conversation styles. Leave-taking.

https://edu.v
su.ru/course
=3949

2.10

Meeting

Running a successful meeting. Setting the
agenda. Taking the minutes and keeping
control. Participating in meetings. Making
your point in meetings. Giving your opinion.
Assigning action points. Dealing with
different and difficult styles of
communication.

https://edu.v
su.ru/course
=3949

2.11

Negotiations

International negotiations. Presenting your
organization at the beginning of a
negotiation. Negotiating agreement. Stages
of a negotiation. Negotiation styles.
Preparing and exploring. Proposing and
bargaining. Influencing strategies for
negotiations. Closing the negotiation.
Reaching agreement. Dealing with last-
minute problems.

https://edu.v
su.ru/course
=3949

2.12

Telephoning

Conference calls. Taking part in telephone
conference calls. Taking part in telephone
conference calls. Running a teleconference.
Voicemails

https://edu.v

su.ru/course

Iview.php?id
=3949

2.13

Interview

The successful job interviewer. The
successful interview candidate, Carrying out
performance reviews. Persuading your
manager. How to Get a Job With Little or no
Experience.

https://edu.v

su.ru/course

Iview.php?id
=3949

2.14

Emails

An introduction to emails. Register.
Enquirers. Requesting action. Exchanging
information.  Making and  confirming
information

https://edu.v
su.ru/enrol/i

ndex.php?id
=26027

2.15

NhomBnayaneHbin
npoekT. Tema.

Bbibop Tembl npoekta n opmMynmpoBka
npobnemaTukmn nccnegoBaHus.

https://edu.v

su.ru/course

Iview.php?id
=5981

2.16

NhomBnayaneHbin
npoekT. CTpykTypa.

CTpykTypa wuccnegoBaTenbckon paboThl,
kKpuTepun oueHkn. CocTaBneHue nnaHa
paboThbl. OTansbl nccnenoBaTesibCKOn
OEATENbHOCTU.

https://edu.v

su.ru/course

/view.php?id
=5981

2.17

NhomBmnayaneHbin
npoekT. BeeaeHwe.

Ob6ocHoBaHve
nccnenoBaHus,
dopmMynmpoBKa

aKTyanbHOCTU TeMbl
BblaeneHne npobnemsl,
rmnoTesbl, uenu "

https://edu.v
su.ru/course

/view.php?id
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KOHKPETHbIX 3ada4y nccrieaoBaHnA

=5981

2.18 | lngmeuayanbHbIn [MoncK MCTOYHMKOB W nuTepaTtypbl, oTbop | hitps://edu.v
npoekt. OcHoBHada | hakTU4eCcKoro MaTepwuana. MeToap! | su.ru/course
YyacTb. 3MMUPUYECKOro " TeopeTnyeckoro | /view.php?id

ncecrneaoBaHus. =5981

2.19 | lngmeumayanbHbIn lMpeocrtaBneHne  pesynbTaTtoB  OMNbITHO- | https://edu.v
NPOEKT. OnbITHO- | akcnepuMeHTanbHon paboTbl:  Tabnuubl, | su.ru/course
aKcnepuMmeHTanbHa | rpaduku, avarpamMmmeil, PUCYHKN, | /view.php?id
s paboTa. nnncTpaumm; aHanms, BbIBOAbI, =5981

3aKro4eHne.

2.20 | lngneumayanbHbIn TpeboBaHus K odopmneHuio | https://edu.v
NPOEKT. NHOMBUAYANbHOrO npoekra. Teaucbl U | su.ru/course
OdopmneHune KOMMNbOTEPHas npeseHTayms. OT3bIB. | /view.php?id
npoekra. PeueHsng. =5981

2.21

NHaonBuayanbHbIN
NPOEKT.

lMogroToBKa K NyGnNn4HOW 3awmuTe npoekTa.
MybnnyHaa 3awmta npoekta. NoaseneHue

https://edu.v
su.ru/course

KoHpepeHuus. MTOroB, aHann3 BbINOSTHEHHOM pPaboThl. Iview.php?id
=5981

13.2 Tembl (pasgenbl) AUCUUNIIUHBI U BUAbI 3aHATUN
Ne Buabl 3aHaTMIA (4acoB)

. | HammeHoBaHue TeMbI

n/ Jlekum | MpakTnyeck | JlabopatopH | CamocTtosaTensH| Beer

(pasgena) ancumniuHbl

n n ne ble as paboTa o]
i. Let's get started. 6 12 18
g. Today's topic is... 6 12 18
:23. My next slide shows... 6 12 18
2. |As you can see from
4 | this graph... 6 12 18
é. To sum up... 6 12 18

ions?

é. Any guestions” 6 12 18
3. Intercultural skills 4 3 7
E23. Networking 4 3 7
S. Socializing 4 3 7
2. | Meeting
10 4 3 7
2. | Negotiations
11 4 3 7
2. | Telephoning
12 4 3 7
2. | Interview
13 4 3 7
2. | Emails
14 4 6 10
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https://edu.vsu.ru/course/view.php?id=5981
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https://edu.vsu.ru/course/view.php?id=5981

2. | MugnBngyanbHbIn
4 3 7
15 | npoekT. Tema.
2. | MugnBngyanbHbIn
4 3 7
16 | npoekT. CTpyKTYypAa.
2. | MHanBmngyanbHbIn
4 3 7
17 | npoekT. BBegeHue.
2. | MHanBmngyanbHbIn
18 | npoexkT. OcHoBHas 4 3 7
4yacTb.
2. | MHanBmngyanbHbIn
19 | npoexkT. OnbITHO- 4 3 r
aKcnepuMeHTanbHas
paborTa.
2. | MuanBmngyansHbIn
20 | npoekt. OdopmneHune 4 3 7
npoekTa.
2. | MhgmnBngyaneHbin 4 3 7
21 | npoekt. KoHbepeHum4.
UToro: 96 120 216

14. MeToan4yeckue ykasaHus ans o6y4arowmxcs no 0OCBOEHUIO AUCLUNIIUHDI:

B xoae nayyeHus gucumnnunHel ocoboe BHUMaHue ygenseTcs opopMneHuno cnangos
ANa noaaepXkn npoekta/npeseHtauun, obpaliaeTcs BHMMaHME Ha MX MaKCUMarbHYHO
MHGOPMATUBHOCTL. [1pn NpeabaBneHnn pesynbTaToB KONMYECTBEHHOIO aHanmsa cnegyet
nogbuvpaTtb COOTBETCTBYKOWME Tunbl rpadukoB, pguarpamm, rucrorpamm. Ocoboe
BHUMaHWe yaenseTcs HeBepbanbHOMY NOBEAEHUIO U hopMamM nogaym nHdopmaumm npu
BbICTYNMIEHUN nepea MHOA3bIMHOM ayauTopuen. KpuTudecku oueHmBasi npeseHTaumm
OAHOTrPYNMNHUKOB, cneayeT BblAENATb CUMbHbIE N cnabble CTOPOHbI UX BbICTYNEHWN. 1o
Xo4y npeseHTaumin Heobxoanmo BECTU 3anucu, 3agaBaTtb BONPOCHI NO NPOCYLLaHHOMY.

15. MNepevyeHb OCHOBHOM U [OMNOJSIHUTENILHOW NUTepaTypbl, PeCYypCOB MWHTEpPHeET,
Heo6XxoAUMbIX AN OCBOEHUA AUCLMMNIIUHDI:

a) OCHOBHasi nuTepaTypa:

Ne
NcTouHUK
n/n
1 Grussendorf M. English for Presentations. - Oxford University Press, 2006. - 76
p.
0) gononHuTenbHasa nuTeparypa:
Ne
NcTouHUnK
n/n

MaBnoeckass [.A. CoOUMOKYNbTypHble  OCOBEHHOCTM  Mpe3eHTaumm Ha
2 aHImMMNCKOM A3blke: y4eb. nocobue ans CTy4eHTOB HeA3bIKOBbIX By3oB / [A.
Masnosckas, J1.I'. KysbmuHa. — M.: EBpowwkona, 2010. — 84 c.

MaBnosckas .A. New challenges in public speaking: y4ebHo-meTOgMueCKOE

3 nocobue gns Bys3oB. [.A. llaBnoBckas, A.A. MaxoHnHa. - BopoHex: M3g-Bo
BI'Y, 2008. - 80 c.

4 Chapman R. English for Emails. — Oxford University Press, 2008. — 64 p.
Sweeney S. English for business communication. — Cambridge university press,
2005. — 175 p.

Schofield J. English for business speaking. — Collins, 2011. — 129 p.




Mascull B. Business vocabulary in use. - Cambridge university press, 2012. —

! 178 p.

8 Wallwork A. Email and commercial correspondence. — Springer, 2014. 170 p.

B) 0asbl 4aHHbIX, MH(bOpMaU,VIOHHO-CI'IpaBO‘-IHbIe N NMONCKOBbIE CUCTEMBbI.

Ne

/n NCTOYHMK

9 OBC JlaHb. — Pexxum goctyna: no nognucke. — URL: 3EC JlaHb (lanbook.com)
OBC «YHuBepcutetckas 6ubnuvoteka oHNawmH». — Pexum pgoctyna: no

10 nognucke. — URL: 3bC "YHuBepcutetckas ©OubnuoTteka OHNamH" 4utaTb
3NEeKTPOHHbIe KHUru (biblioclub.ru)

11 OBC KOPAUT.— Pexum poctyna: no nogmucke. — URL: O6pasoBartenbHas

nnatdopma KOpant. [ina By30B 1 ccy30B. (urait.ru)

12 Ted : https://www.ted.com/

16. lMepeyeHb Yy4yebOHO-MeTOAMYECKOro obecneyeHMss AN CaMOCTOATENIbHOWM
paboTbi:

Ne

McTOYHUK
n/n

MeTtoguyeckoe nocobue Kk y4yebHuky «English for business studies» by lan
MacKenzie / nog pea. T. A. bapaHosckon, T. W. JlactouknHon, A. B. 3axapoBon
; Hau. nccnep. yH-T «Bbiclias wkona akoHoMmuku». — M.: U3a. gom Boicien
LLUKOSbl 3KOHOMUKK, 2013. — 336 C.

bananguna O.B., CasaHosuy tO.A., Tuwykosa H. A. [1enoBon MHOCTPaHHbIN
a3blK. Business Letters — Cl16: YHnsepcutetr MTMO, 2016. — 42 c.

17. O6pasoBaTefibHbleé TEXHONIOrMWU, UCNOJNb3yeMble NpU peanusaumm y4ebHOMU
OUCUMNINNHBLI, BKMOYaas AUCTaHUUMOHHbIe obpasoBaTtenbHble TexHonoruu (OOT),
3neKTpoHHoe oby4yeHue (30), cmewaHHOe o6y4eHue):

Mpu peanusaumMm AMCUMMIMHBI MOTYT NPOBOAUTLCS Pa3fMYHbIE TUMbI NPAKTUYECKUX
3aHATUIA MO PELLeHNo 3aay U C dNeMeHTaMu ceMmHapa, NPUMEHSITbCA ANCTaHUMOHHbIE
obpa3oBaTenbHble TEXHOMOrMM B  4YacTU NPOBEAEHMSs1  TeKylen artrectauum,
CaMOCTOSAAITENbHON PaboTbl NO AMCUUMIMHE MNXM OTAENbHbIM ee pasgenam v T1.4. pu
NpoBeaeHn NPakTUYECKUX 3aHSATUIN NPeanoyYTeHne O0TAAETCA NPUMEHEHUNIO KNacCUYecKnx
TEXHONOrM: 06CyXAeHNEe CO CTyAeHTaMM 3apaHee NoAroTOBMNEHHbIX UMW TeM, NOAroTOBKa
npeseHTauui 1 pasbop npakTUyeckmx sagau.

18. MaTepunanbHO-TeEXHUYECKOEe obecneyvyeHme AUCLUNIIUHDI:

/aya. 12/ - komnbtoTepHbI knacc: Komnbtotep Arbyte Tempo/AOC (12 wr.),
MpoekTtop Beng MW523 (1 wr.),

OKpaH NPOEKUMOHHbIN (1 WwT.)

/ayn. 92/ nepeHOCHOM NPOEKTop.

19. OueHoO4HbIe cpeacTBa ANA NPOBEeAEHUNA TEKYLEero KOHTPONsA yCcneBaeMoCcTu m
NPOMEXYTOYHOM aTTecTauum


https://e.lanbook.com/
https://biblioclub.ru/
https://biblioclub.ru/
https://urait.ru/catalog/full
https://urait.ru/catalog/full
https://www.ted.com/

nOpFI,D,OK OLEHKN OCBOEHUA O6y‘-IaPOLL|,I/IMI/ICFI y‘-le6HOFO MaTtepuarsna onpeagendercd
coeprXaHmem cnegyrwmnx pasgenos ANCUUMNITNHDBLL

HanmeHoBaHue
Ne pasgena KomneTeHy | MHAnKaTopbl 4OCTUXEHUS OueHo4Hble
n/n OUCLIMMNANHbI nm KoMneTeHLmnn cpeacTtea
(moayns)
1. Let's get started.
2. Today's topic is...
3. My next slide
shows...
4. As you can see
from this graph... OcyuwiectBnsier nouck u
5. To sum up... MOHUTOPWUHT .
. TeMaTU4ecKnx canToB Ans
6. Any questions? N
_ MNK-6 BbISIBIIEHUSA HOBOW,
7. Intercultural skills 3HAUMMOI W MHTEPECHOI
8. Networking nHdopmaunn(MNK-6.2)
9. Socializing
10. Meeting
11. Negotiations
12. Telephoning
13. Interview
14. Emails
15 Cobupaer,
' y obpabartbiBaer,
NHaonBuayanbHbIn
aHanuaupyet 1 obobLaet
npoekT. Tema.
TekcToBylo uHopmaumio | [peseHTaums
1 16 (l—IK_12 1) Nno Teme
" | MIHanBuayanbHbIn m : _ Hay4Horo
MpOeKT. CprKTypa. poBoauUT I'IpavKTVNeCKVIVI nccnegosaHud
17 ONCKYPCUBHbIA aHanuns
' . HE3HaKOMOrO TEKCTA,
NHaonBuayanbHbIn
BblAeNsAs MUHUMArbHbIE U
npoekt. BeegeHue.
18 BGonee KpynHble eanHnLbI,
y ' y npocrnexvsas CBA3N
HOMBMAYanNbHbIN
mexay Humm (MK-12.2)
npoekT. OcHoBHas MK-12 5
4ACTh. npegensietr  XaHp wu
19. CTUNb TEeKcTa,
NhomBnayaneHbin CermeHTvpyert 4
MPOEKT. ONbITHO- aHanuanpyet TEKCT Ha
SKCNIEPUMEHTASbHAS €CTECTBEHHOM A3blKe,
paGora. BblAENAs  MWUHUMAarnbHblE
20 OVCKYPCUBHbIE €ANHULbI U
NhomBmngyaneHbin rpynnMpyﬂnKml(z 3B Gonee
MpOeKT. kpynHble (MK-12.3)
OdbopmneHne
npoekTa.

21.




NHanBuayanbHbIN
NPOEKT.
KoHdepeHuus.

MpomMexxyToyHas aTTecTauus KM
dopma KOHTpons — 3a4eT, 3a4eT C OLIeHKOW

20 TunoBble OLEHOYHbIE cCpeacTBa U MeToAMYECKMe mMaTtepuanbl, onpegensiolme
npoueaypbl OLleHUBaHUA

20.1 TeKkywWwmin KOHTPOJIb yCreBaeMoCTH

KOHTpOJ’Ib ycnesaemMoCTh no gucuuniinHe ocywecTBlideTca C NoMoLubi cregyrwnx
OLEeHO4YHbIX CpeacTB. TeCTOBbl€e 3a4aHuA, NpakTU4eCkne 3agaHnAda, B TOM Yncne gomMmallHumne
3a4aHu4; BbINOSTHEHME NONHOro o6bema BCex 3TanoB I'IpOGKTHOI?I OeATEeSIbHOCTHN.

TecToBble 3aaaHus

Match the two parts of these business collocations.
loss assets
capital power
purchasing leader
shopping agency
hard channel
letting sell
brand tape
niche loyalty
red market

olo|~No|u|Nw[N|F| Ik
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N

Choose the right option
1) I'm afraid you’ll have to . I can hardly hear what you're saying.
a. speak up
b. eye up
c. head up
2) We are people for our new branch in the city centre.
a. taking
b. recruiting
c. searching
3) If we can'’t the post internally, we’ll have to advertise externally.
a. fill
b. fulfil
c. supply
4) If | get the new job, | will have to take more responsibility, but | will get a
salary increase.
a. up
b. over
c. on
5) I don’t like working . I end up making mistakes.
a. under pressure
b. under stress
c. by force
6) As part of the programme of , we would like to invite you to a session on



project management.
a. reporting structure
b. professional development
c. notice period

3. Match the left and right-hand columns to make pairs of sentences

1 | We often work together. A | There are several levels of
management.

2 | The firm’s rather hierarchical. B | Deadlines have to be met.

3 | Peter’'s my counterpart. C | We do the same job but he’s based in
Rome.

4 | We work to a tight schedule. D | Collaboration is a good thing.

5 | I don’t think I'll be promoted before E | There’s a strict pecking order in the

her. company.
6 | Jess and | work half-and-half. F | It's a job-share.
4. Choose the right option

1)

2)

3)

4)

5)

6)

7

8)

9)

Rafael has done the same job for the last fifteen years and his job will be secure
until he retires. For Rafael, IS very important.

a. job stability

b. job satisfaction
Kate has a good balance. She never works late and she often finds time to
relax with her family or go to the cinema in the evening.

a. workplace

b. work-life
After graduating from Manchester University, Dan started work in the film
industry.

a. run-of-the-mill
b. fast-moving
Amy joined the law firm for the career prospects they offered. It would be
hard work for the first few years, but she could later become a senior partner.
a. bonus
b. long-term
| hope we’ll be able to a compromise when we meet tomorrow.
a. keep
b. reach
| think those new games consoles are too high at the moment.
a. priced
b. purchased
The shops are hoping to sell a lot of capital connected with the royal
wedding.
a. assets
b. merchandise
My sports car was so expensive to run that | decided to trade it for something
much cheaper.
a. down
b. up
Helga has never looked since she started her own business ten years ago.
a. back
b. out




10)There’s a lot of involved in setting up a new business.
a. loss leader
b. red tape

. Match the beginning of each sentence with its ending

My husband and | do part-time.

Circulate the report to all members a job-share.

Jonas has been happier since he went off many of our staff.

| hope it won’t be necessary to lay of staff.

Meeting people is the best aspect the staff in our company.

Marian was the last person to join a living as an actor.

Anna will be going on maternity leave next month.

Try to build up a good network of contacts.

5
1
2
3
4
5 | It's not easy to make of the job.
6
7
8
9
1

CITIIOMMmMOo0|@ >

0 | We've had a ridiculous volume of work this month.

6. Choose the right option

1) | have to information into the database.
troubleshoot
oversee
network
draw up
come up with
liaise
place
process
schedule
. input
2) We maintain the computers and network and we any problems.
troubleshoot
oversee
network
draw up
come up with
liaise
place
process
schedule

j. input
3) | have to and entertain a lot to attract new business.
troubleshoot
oversee
network
draw up
come up with
liaise
place
process
schedule
input

S@mpoooTw
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4) People pass on their expense claims and invoices to me and |
them.
troubleshoot
oversee
network
draw up
come up with
liaise
place
process
schedule
input
5) 1 everything, making sure everyone meets their deadlines and stays
on budget.

a. troubleshoot

b. oversee
c. network
d. draw up
e. come up with
f.
g
h
i

T TTe@meaonoe

liaise
. place
. process
schedule
j. input
6) I the strategy and provide leadership and then delegate the work to
others.
troubleshoot
oversee
network
draw up
come up with
liaise
place
process
schedule
input
71 closely with designers to implement our strategy
troubleshoot
oversee
network
draw up
come up with
liaise
place
process
schedule
j. input
8) | have a budget to ads in magazines and put on events like
product launches.
a. troubleshoot
b. oversee
c. network

T TTe@meaooe

TS@meoo0oTe




d.
e.
f.
g.
h.
I.

J.
9) Shall

T Te@meaocoTe

10)I

T Te@meoaooe

draw up
come up with
liaise
place
process
schedule
input

we
troubleshoot
oversee
network
draw up
come up with
liaise
place
process
schedule
input

a meeting for tomorrow?

all the contracts and deal with any contractual issues
troubleshoot
oversee
network
draw up
come up with
liaise
place
process
schedule
input

7. Choose the right option

1) If lwantto

S@meo0oT

— —

2) We

S@meaooTy

all

, | basically just have to give my boss a week’s
quit, notice

subsidised, perk

compassionate leave, grateful

creche, childcare

early retirement, pension

absenteeism, crackdown

tribunal, dismissal

raise, opposition

cuts, voluntary redundancy

unions, casualization

get __ travel, which is a nice of the job.
quit, notice

subsidised, perk

compassionate leave, grateful

creche, childcare

early retirement, pension

absenteeism, crackdown

tribunal, dismissal

raise, opposition



I. cuts, voluntary redundancy

J. unions, casualization
3) When my father died, | was granted two month’s

eternally for.

quit, notice
subsidised, perk
compassionate leave, grateful
créche, childcare
early retirement, pension
absenteeism, crackdown
tribunal, dismissal
raise, opposition
cuts, voluntary redundancy
unions, casualization

T Te@meaonoTe

__, which I'm

4) We have a at work where | can leave my daughter, which makes

much easier.
quit, notice
subsidised, perk
compassionate leave, grateful
creche, childcare
early retirement, pension
absenteeism, crackdown
tribunal, dismissal
raise, opposition
cuts, voluntary redundancy
unions, casualization

T Te@meaocoTe

5) My dad was planning to take |, but he basically can’t afford to live on the

state :
quit, notice
subsidised, perk
compassionate leave, grateful
creche, childcare
early retirement, pension
absenteeism, crackdown
tribunal, dismissal
raise, opposition
cuts, voluntary redundancy
unions, casualization

T T TQ@Tm0 00T

6) We re losing so much money because of that we’ve decided to launch a

bit of a and start demanding sick notes.

quit, notice

subsidised, perk

compassionate leave, grateful

creche, childcare

early retirement, pension

absenteeism, crackdown

tribunal, dismissal

raise, opposition

cuts, voluntary redundancy

unions, casualization

7) He was sacked last year, but he took his employers to a
awarded compensation on the grounds of unfair

T TSemeaonoTe

and was




quit, notice

subsidised, perk

compassionate leave, grateful

créche, childcare

early retirement, pension

absenteeism, crackdown

tribunal, dismissal

raise, opposition

cuts, voluntary redundancy

unions, casualization

8) The government promised to the statutory minimum wage, but they're
facing a lot of from business leaders.

quit, notice

subsidised, perk

compassionate leave, grateful

créche, childcare

early retirement, pension

absenteeism, crackdown

tribunal, dismissal

raise, opposition

cuts, voluntary redundancy

unions, casualization

9) We were facing swingeing across the department and in the end | just
decided to take instead.

quit, notice

subsidised, perk

compassionate leave, grateful

creche, childcare

early retirement, pension

absenteeism, crackdown

tribunal, dismissal

raise, opposition

cuts, voluntary redundancy

unions, casualization

10)There are fewer and fewer secure jobs, but the have done nothing
to prevent this of the workforce.

quit, notice

subsidised, perk

compassionate leave, grateful

creche, childcare

early retirement, pension

absenteeism, crackdown

tribunal, dismissal

raise, opposition

cuts, voluntary redundancy

unions, casualization

T Te@meoaonoTe

T TemeaooTe

T Te@meaooe

T TTemeaooe

8. Choose theright option
1) If there wasn't a at work, I'd have to pay a fortune in childcare.
a. perk
b. notice



leave

dismissal

absenteeism

casualisation

créche

redundancy

quit

. cuts

2) After my mother died, | was given compassionate . | didn’t work for
three months.

perk

notice

leave

dismissal

absenteeism

casualisation

créche

redundancy

quit

. cuts

3) If you resign, you'll have to give two months’ . You can’t just quit
immediately.

perk

notice

leave

dismissal

absenteeism

casualisation

creche

redundancy

quit

. cuts

4) The tribunal decided that Kim shouldn’t have been sacked. It was a case of
unfair and she was awarded damages.

perk

notice

leave

dismissal

absenteeism

casualisation

creche

redundancy

quit

. cuts

5) Perhaps the best of my job is the free store card we are given. | get 50%
off anything | buy in the store | work at.

a. perk

b. notice

c. leave

d

e

f.

T TTaeme a0

T Se@Tmea0o TS e 0o

T TemeaonoTe

. dismissal
. absenteeism
casualisation



g. creche

h. redundancy
I quit

j. cuts

6) Many employees took

because the factory owners were offering a

generous amount of money to anyone who chose to leave and seek work

elsewhere.

perk

notice

leave
dismissal
absenteeism
casualisation
creche
redundancy
quit

. cuts

7) Swingeing

perk

notice
leave
dismissal
absenteeism
casualisation
creche
redundancy
quit

cuts

T Te@mooooe

T Te@meaooTy

by the government have reduced the social welfare budget.

8) at the factory continues to be a problem. Some employees are calling in

sick five or six times a month.

perk

notice

leave
dismissal
absenteeism
casualisation
creche
redundancy
quit

cuts

T Temeaooe

9. Choose the right option

1) It's sometimes hard to

a. meet

b. stay

c. take
2) We have

a. lain

b. placed

c. stood
3) How can we

your deadlines in a busy office like this.

an ad in the local newspaper to try to recruit new staff.

on budget if your department continues to overspend?



a. stay
b. put
c. let
4) Just your expense claims to me and I'll process them for you.
a. draw up
b. bring off
C. passon
5) We've already
a. puton
b. putup
C. putin
6) Could you
a. come up
b. deal with
c. getover
7) We're trying to
a. attract
b. network
C. oversee

a number of successful events.

this issue, Lillian? I'm busy at the moment.

new business by sending out flyers and leaflets.

10.Complete the sentences with the correct prepositions
1) They liaised regularly the local council.
2) He committed himself finishing his degree course.

3) It was painful watching him mourn his daughter.
4) We've got over 200 people the payroll.
5) He kept talking about the inevitability death.

6) Tim was very enthusiastic starting swimming lessons.

11.Choose the right option

1) My co-workers showed me the
a.
b.
C.
d.

e

2) This begs the
a.
b.
C.
d.
e.
3) Let’s schedule a meeting to set the
a.
b.
C.
d.

e

4) We hired a tour guide to get the
a.
b.

on my first day at work.
ropes

guestion

wheels

most

straw

: do we need to hire more staff?
ropes

guestion

wheels

most

straw

in motion.
ropes

guestion

wheels

most

straw

out of our visit.
ropes

question



c. wheels
d. most
e. straw
5) Missing the last train was the final
ropes
guestion
wheels
most
straw

®oo o

12.Match the two parts of these business collocations.

1 | healthcare A | player

2 |team B | faithfully

3 | Yours C | plan

4 | competitive D | salary

5 | challenging E | role

6 | communication F | application
7 | online G | skills

8 |lead H | ateam

9 | career | | letter

10 | cover J | prospects

13.Choose the right option
1) I am sending my CV in my application for the position of sales team

leader.

support of

passion for

relevant to

role as

reported to

carried out
g. suitable for

2) | have a sales.

support of

passion for

relevant to

role as

reported to

carried out
g. suitable for

3) Jacob’s experience is more the job than Sylvana’s.

support of

passion for

relevant to

role as

reported to

carried out
g. suitable for

4) In my previous Sales Representative, | the Sales Manager.
a. support of, carried out

~ooooTw ~ooo o
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b. passion for, was relevant to
c. role as, reported to
d. relevance as, was suitable for
5) While working as a Customer Service Assistant, | also some research
projects for the marketing department.
support of
passion for
relevant to
role as
reported to
carried out
. suitable for
6) He only has 6 months’ experience as a trainee. | don’t think that makes him
the job of quality manager.
support of
passion for
relevant to
role as
reported to
carried out
suitable for

~0o0 o
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14.Choose the right option
1) |took on too much last month and couldn’t finish it all.
a. work
b. job
c. career
2) Atthe peak of her she was managing a sales force of 200 people.
a. work
b. job
c. career
3) Daniel Robertson’s in education lasted almost four decades.
a. work
b. job
c. career
4) | have a very demanding , but I enjoy it, nonetheless.
a. work
b. job
c. career
5) Atthe moment we are carrying out on the design of the new stadium.
a. work
b. job
c. career
6) The scandal ruined his and he never worked in the stock market again.
a. work
b. job
c. career
7) I'm going to apply for a in a supermarket.
a. work
b. job
c. career
8) She had a long and brilliant in show business.



a. work

b. job
c. career
9) At 20, she got her first steady in a small regional theatre, but it was in
1980 that her really took off when she was off ered a partin a TV series.
a. work, job

b. job, career
c. career, work

15.Match the beginning of each sentence on the left with its ending on the right

1 | She has set A | my appointments.

2 | We're making B | the minutes at the meeting.

3 | I always keep C | preparations for the sales conference.
4 | Kate will take D | some difficult targets for us all.

5 | | have to give E | a presentation to my colleagues.

6 | He never achieved F | my phone calls while | took time off.

7 | He fielded G | his goals in his career.

16.Match each idiom on the left with its definition on the right.

1 | Behind the scenes A | Hidden

2 | Dead-end B | Be dismissed

3 | Get the sack C | Unofficially

4 | Off the record D | Without prospects
5 | On hold E | Very busy

6 | Pull out all the stops F | Delayed

7 | Rushed off your feet G | Make an effort

8 | Up-and-coming H | Promising

17.Choose the right option
1) I've been working all day

this essay and | still haven’t finished it.

a.
b.
c.
d.
e

2) Whenever there’s a difficult task to do she always tries to wriggle

a.
b.
c.
d.
e.

3) Whys
a.
b.
c.
d.
e

on

out of
away
in

up with
it.
on

out of
away
in

up with

hould we slave till we’re 65 and get nothing but a small pension?

on
out of
away
in

up with

4) Could we squeeze
a. on
b. out of

a quick meeting before lunch?



c. away
d. in
e. up with

5) | must catch the housework before my visitors arrive this weekend.

on

out of

away

in

up with

P20 T®

18.Choose the right option

1) The job looks good on , but the reality is quite different.
a. paper
b. mill
c. step
d. rut
2) I'd hate to work in a run-of-the- job.
a. shop
b. sack
c. mill
d. step
3) Tara has been up to her in work all day.
a. head
b. eyes
C. nose
d. ears
4) When John retires, his son will into his shoes.
a. go
b. step
c. come
d. walk
5) My cousin’s an up-and- musician.
a. walking
b. stepping
C. going
d. coming
6) | must try to get out of a at work.
a. rut
b. sack
c. mill
d. shop
7) I've been on the all day.
a. walk
b. leg
c. foot
d. go
8) Why did Kirtsy’s boss give her the ?
a. sack
b. bag
C. Suitcase
d. wallet



9) | wish you wouldn’t talk all the time!
a. mill
b. rut
c. sack
d. shop
10)Rosie was very thrilled to be hunted for her new job.
a. step
b. mill
c. head
d. sack

OnucaHune TexHonormm nposeaeHnA

TecT-3agaHna BbIOAKTCA CTYAEHTY Ha 3MEKTPOHHOM unm OymMaxkHOM HocuTene.
Bpemss BbinonHeHus Tecta — 90 MuH. Kakgoe npaBuMnbHO BbIMOMIHEHHOE 3adaHue
oueHmBaetca B 1 6ann. MakcumanbHO BO3MOXHasi cymma 6annoB 3a BCe MpaBUibHO
BbIMNOSTHEHHbIE 3aAaHua B TecTe — 100 6annos.

TDGGOBaHMﬂ K BbIMOSTHEHUIO 3a4aHUNN (I/IJ'II/I LUKanbl N KpUTEPUN OLl,eHI/IBaHI/IFI)

BbinonHeHne TecTa oueHMBaeTcs no AByXGannbHOW LIKane: 3a4TeHO WU He 3a4TeHo.
OueHka «3a4yTeHO» CTaBWUTCA NPW NPaBUIIbHOM BbINOSIHEHMM He MeHee 60 % 3agaHui.
OueHKa «He 3a4TeHO» CTaBUTCA B TOM Cry4vae, ecrniv CTyaeHT BbinonHun meHee 60 %
3ajaHun TecTa.

20.2 NpomexyToyHaa aTrectauus

MpomexyTouyHas aTtTecTaumss MO AUCUUMNIIMHE OCYLLECTBSIETCA C  MOMOLLbHO
crneayLmMX OLEeHOYHbIX CPeacTB: AOoKnaa-npe3eHTaums; TECTOBbIE 3a4aHUs.

TecToBble 3aaaHus
1. What essential parts does a classical presentation have?

a) hook, main part, conclusion
b) introduction, main part, conclusion
c) introduction, arguments, summarising

2. Put key elements of a presentation in order.

a) saying the title of the presentation

b) introducing yourself

c) welcoming the audience to ask questions
d) creating a positive emotional atmosphere
e) covering the main points

f) thanking the audience

g) briefly summarising the key points

3. How should a speaker keep eye contact with the audience?



a) Make eye contact with each individual often.
b) Choose some individuals and look at them as often as possible.
c) Spread attention around the audience.

4. How many times should a speaker repeat new information during their
presentation?

a) 2 times
b) 3 times
C) as many as possible

5. What does “the rule of six” mean?

a) a maximum of six words per slide

b) a maximum of 6 lines per slide, 6 words per line

¢) a maximum of 6 slides per a presentation

6. What ‘middle’ (main body) structure of the following is called “the bottom-up”?
a) Fact + Fact + Fact + Fact - Therefore, - Conclusion

b) Conclusion - because - Fact + Fact + Fact + Fact

c¢) Fact + Fact + Fact + Fact - Conclusion - because

7. Match schemes of speech organization with the cultural group which it
represents.

a) Oriental
b) English
¢) Russian
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8. What number of slides per minute is recommended for a presentation?
a) 1-2
b) 3-4
c) 5-6

9. Match names of different graphs and charts below with their visualization.

a) a pie chart



b) a bar graph
c) a line graph
d) a flow chart
e) an organigram
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MpaBuna nocTpoeHusi Npe3eHTauumn

1. Hanunuue TUTYIbHOIO crnamga € HasBaHMEM TeMbl npe3eHTaubmm mn UMEHEM
BbICTYyMNaroLWero.

2. OnTnmanbHOEe KONMMYEeCTBO CTPOK Ha cnamge — oT 3 40 6, HabpaHHbIX KPYMHbIM
LpurdTom.
3. TlyHKTbI nepeyHen A0MKHbI ObiTb KOPOTKMMU dpasamn, Teamcamu. NpeseHTys, He

cnegyeT uuTaTb MHGOPMaUMIo, pasMeLlEHHYO Ha crnange. TpebyeTcs ycTHas
WMHTepnpeTauus u paclumpeHue Tesuca.

4. Cnangbl MOryT coaepXxaTb TexHU4eckne nogpobHOCTU: OPMyIibl, CXEMb,
Tabnuubl, rpadukm.

MNocnegHun cnang — Cnacnbo 3a BHUMaHUE.

MpurnaweHue ayantopmm K OUCKYCCUMN.

oo

ORAL PRESENTATION ASSESSMENT FORM
CONTENT
1. Was the purpose of the presentation clear?
2. Was information sufficient and full?
3. Was information appropriate for the audience?
4. Did the speaker support the topic with examples, statistics, or stories?
5. Did the speaker appear to be fully knowledgeable on the topic?
STRUCTURE
1. Was structure well-planned (introduction, main body, conclusion)?
2. Was signposting clear? (Could you easily follow where ideas were going)?
3. Was the sequence of points consistent?
4. Were transitions clear, definite and well thought-out?
5. Was conclusion strong?
PRONUNCIATION
1. Was the speaker's articulation clear?
2. Were pauses and emphasis effective?



3. Was intonation clear, varied and showing interest?

4. Was pacing adequate (not too fast or slow)?

5. Did the speaker pronounce words correctly?

LANGUAGE USE

1. Was grammar accurate?

2. Did the speaker adapt the language to make it sound 'oral’ rather than ‘written'?
3. Did the speaker use simple sentence constructions?

4. did the speaker choose common words?

5. Did the speaker use linguistic devices (personalisation, rhetorical questions, 'What ... is
... pattern, repetition, etc.)?

PRESENTATION TECHNIQUE

1. Did eye contact include the entire audience?

2. Were facial expressions varied and meaningful?

3. Did gestures look natural?

4. Was movement appropriate?

5. Was posture relaxed?

VISUAL AIDS

1. Was the idea of each visual aid clear and instantly grasped?

2. Did the visual aids look professional (neat and easy to read)?

3. Were they well-prepared and well-practised?

4. Were they the appropriate size for the room and the audience (not too small or large)?
5. were they colorful?

QUESTIONS

1. Did the speaker invite to ask questions?

2. Was the speaker's attitude friendly?

3. Was the speaker good at extemporising?

4. Did the speaker accept criticism positively?

5. Did the speaker thank the questioner?

OnuncaHue TeXHONorMmM NpoBeaeHUs

lMpeseHTauus, noarotosrneHHas B nporpamme PowerPoint, conpoBoxgaeTt goknas
CTyfeHTa, NOAroTOBIIEHHbLIA MO COOTBETCTBYyWOLWEN Teme. MuHUManbHoe KONMM4ecTBo
cnanpos B npeseHtauum — 10 cnanpos. Bpema BbicTynneHns — 10 MWH, OTBETbI Ha
BONPOCLI — 5 MUH.

TpeboBaHus K BbINOMHEHMIO 3a4aHUI (UNX LWKanbl U KPUTEPUN OLEHNBAHUS)

Pesynbtat paboTbl oueHuBaeTcs: 5 cemecTtp — Mo AByxbannbHOW CcUCTEME:
«3a4TEHO» U «He 3a4yTeHo», 6 ceMecTp — Mo 4eTblpexbanfbHOW CUCTEME «OTMUYHOY,
«XOPOLLO», «yAOBNETBOPUTENBHOY, KHEYO0BNETBOPUTENBHOY.

KpuTeprsammn oLieHKkM npeseHTaumnm SBnawTCs:

1. no ghopwme:
- cobnogeHne eanHoro cTunga oopMneHns;
- COOTBETCTBUE (pOHa TeMe rnpeseHTauuu;
- NnpeAcTaBneHne ooHa 1 TeKCTa KOHTPACTHbIMU LiIBETAMMU;
- Hanu4yme Ha cnange He 6onee Tpex LBETOB;
- pauumoHansHoe NnpuMeHeHe aHMMaLUNOHHbIX 3P EKTOB;



- pacnonoxeHne TeKCTa Ha crange n rpadguyeckoe BblgereHne KrnovyeBon nHhopmMauuy;
- rpaduyeckoe odpopmrieHme TekcTa (Tvn wpudTa, Kermnb);

- UICNONb30BaHMe pasnNn4YHbIX BUAOB cnangos (Tabnuvubl, TEKCT, AuarpamMmmebl, PUCYHKN);

- Hann4me He meHee 10-T cnanaos;

- Ka4ecTBO 0POPMIEHUS, A3bIK, CTUIb U rPaMMaTUYECKUA YpOBEHb paboThl;

- 0OXOAYMBOCTb MPU U3MOXEHUN MaTepuana;

- O9MOLIMOHANbLHOCTb NPU U3NOXEHUN MaTepuana;

- cnocob nogaym matepuana (pedb, Temn, BageHne ayantopuen, oTBeT HansycTb)

- paunoHanbHoOe UCNofb30BaHNE BPEMEHMN.

2. N0 coAepKaHuto:
- COOTBETCTBME TEKCTa TEME Npe3eHTauuu;
- N3NOXeHne NHgopMaLum NPodeCCUOHANbHBIM A3bIKOM;
- KONNYECTBO MHGOPMaLUM Ha cnanae;
- Hanuyue B TEKCTE OTBETOB Ha NPOGNeMHbIe BONPOCHI;
- HOBU3HaA MaTepuana;
- cobnoaeHve Norvkn 1 Nepexoaos BO BPeMs Npe3eHTaumu.

Ons  oueHuBaHUs pesynbTaToB o0Oy4yeHUss Ha 3adyeTe/3ayeTe C  OLEHKOW
MCNonb3yTCA CcreaytoLme nokasaTtenu:

1. 3HaHMe HOpPM €3blka W peyn, npaBuIl MOCTPOEHUS MOHOSOrMYECKOro W
ANanorn4yeckoro BbiCKasblBaHUS; NpaBuIl NOCTPOEHUS Npe3eHTauumn; HOPM WUHOSA3bIYHOMO
0o0LeHns, TUNOB U PErMCTPOB TEKCTOB; pa3HbIX BUAOB AManormyeckux equHCTB, permcTpos
ohuumansHon ©n HeodMunanbHOM peun, GopmM peyveBOro 3TUKeTa, cTpaTernn
BOCCTaHOBMEHUA cboeB B NpoLecce KOMMYyHUKaLUM Ha COOTBETCTBYOWEM ypoBHe (B2 —
C1);

2. ymeHne opopMIisTb peyeBoe BbiCKa3biBaHWE B COOTBETCTBUN C HOPMOW A3blka Ha
cooTBeTcTBYlOLLEM YypoBHe (B2 — C1), CTpouTb MOHOSMOIMYECKOE W [Manorndeckoe
BbICKa3blBaHWS; CAMOCTOATENBHO CO34aBaTb TEKCTbl HA COOTBETCTBYIOLEM ypoBHe (B2 —
C1); KOppekTHO opMynupoBaTb WO W [OOHOCUTL €€ [0 CMELlaHHOW u/unn
aHrnoroBopsALen ayamtopum B cUTyauusax  NpodpeccuoHanbHoro  obueHna  Ha
cooTBeTcTBYlOWEM YpoBHe (B2— C1); HaumHaTb, nogaepXmBaTtb W 3akaH4MBaTb LMarnor;
paccrnpawuBatb cobeceHvka, 3agaBaTb YTOYHAKOLLME BOMNPOCHI, OTBEYaTb Ha BOMPOCHI,
BbICKa3blBaTb CBOE MHEHMEe, OTBeYaTb Ha npeanoxeHus cobeceqHuka, BOCCTaHaBNMBaTb
KOMMyHMKaUMO B cnyyae cbos Ha cooTBeTcTByloweM ypoBHe (B2— C1); onpepensatb
MaKpOCTPYKTYPY W MUKPOCTPYKTYPY OUCKYpca C YYETOM Creunmdukn ero XaHpoB W
JYHKLMOHANbHO-CTUMNEBbLIX PA3HOBUAHOCTEN;

3. BnageHwe yMeHWeM BbICTpauBaTb aHaNMTUYECKUN MOHOSIOr C NpuUBEAEHNEM
NPOTMBOMOSOXHbIX TOYEK 3PEHUSI C MX aHaNu3oM; YMEHUSIMU ANanornvyeckon peyvn Ha
cooTBeTCTBYHOLWEM ypoBHe (B2 —C1); HOpMaMn pevyeBOro M HepeyeBOro NnoBedeHUs Ha
cooTBeTCTBYyHOLLEM ypoBHE (B2 —C1).

«3ayTeHo» CTaBUTCS B TOM Crlyyae, ecrnv rno utoram npeacraBreHns npeseHTaumm
N OTBETOB Ha OOMNONHUTENbHbIE BOMNPOCHI CTyAeHT nonyyaeT 60 6annoe n 6onee.

«He 3auyteHo» cTaBMTCA B TOM Clnyyae, ecnM Mo wuToram npeacraBneHus
npeseHTauMm n OTBETOB Ha AOMONHUTENbHbIE BOMPOCHLI CTyAEeHT nonydaet meHee 60-Tu
©annos.

OueHka «OTnuYHO» CTaBUTCA B Cryvyae, €ecnuM MO uUToraM npeacTaBneHus



npeseHTauMm M OTBETOB Ha [JOMNOSMHUTESNbHbIE BOMPOCHI CTyAeHT nony4vaet 80-100
6annos.

OueHka «Xopowo» CTaBUTCA B Ccrydae, €ecnu no uToram npeacraBneHus
npeseHTaumm 1 OTBETOB Ha AOMOSHUTENbHbIE BONPOCHI CTYAEHT nony4vaet 70-79 6annos.

OueHka «YOoBNEeTBOPUTENBHO» CTaBUTCA B Cry4yae, €CnNuM  No  uToram
npeacTaBfieHns npeseHTauuMm W OTBETOB Ha [OMNOSNHUTENbHbIE BOMPOCHI  CTYAEHT
nony4vaet 60-69 6annos.

OueHka «HeypoBneTBOpuTENbHO» CTaBUTCS B Crlydae, ecnm nNo utoram
npeacTaBfieHnsl MnpeseHTauuMmM W OTBETOB Ha [OMNOSNHUTENbHbIE BOMPOCHI  CTYAEHT
nony4yaet meHee 60 6annos..

CooTHoLLEeHNe nokasaTenen, KpuUTeEpmMEB U LLKallbl OUueHNBaHNA pe3yribTaToB o6yqu|/|$|.

YpoBeHb
KpuTepun oueHMBaHus KOMNeTEHLUI chopmmpoBaHHOC LLikana oueHok
TN KOMNETEHLMN
MNonHoe COOTBETCTBUE oTBeTa [NoBbILLEHHbIN 3auTeHo/OTNNYHO
oby4atoulerocsi BCEM nepeYmCcrieHHbIM YPOBEHb

Kputepusim.  [1poaeMOHCTPUPOBAHO  3HaHWe
HOPM $3blka W peyn, MnpaBuN MNOCTPOEHUS
MOHOJI0MMYECKOro n Ananorn4yeckoro
BbICKa3blBaHUS; npaBun NOCTPOEHUA
npeseHTaumm; HOPM WHONA3bIYHOIO O6LLEeHUs,
TUNOB W PErucTpoB TEKCTOB; pasHbIX BWUOOB
ANanorn4yeckmx €0VHCTB, perncTpoB
ohuumnansHoM n HeoduUMansHON peyn, popm
pe4yeBoro aTukeTa, cTpaTernin BOCCTaHOBIEHUS
cboeB B npouecce KOMMyHMKaUuW Ha
cooTBeTCcTBYOLWEM ypoBHe (B2 — C1); ymeHue
opopMInATbL  peyeBOe  BbICKasblBaHWe B
COOTBETCTBMM C  HOPMOW  A3blka  Ha
cooTBeTCTBYOLWEM ypoBHe (B2 — C1), cTpouTb
MOHOJIOrMyeckoe n Ananornyeckoe
BbICKa3blBaHWs; CaMOCTOATENbHO co3faBaTb
TEKCTbl Ha COOTBETCTBYWOLLEM ypoBHe (B2 —
C1); KOpPpPeKkTHO dopMynuMpoBaTtb WUOE U
JOHOCUTbL €€ OO0  CMeluaHHOW n/vnm
aHrnoroBopsALLen aygutopum B CUTyaumsx
npodeccruoHanbHoro obLeHuns Ha
cooTBeTCcTBYlOLEM  ypoBHe  (B2—-  C1);
HauyMHaTb, nNoA4epXuBaTb W 3aKaH4MBaTb
awnanor; paccrnpalwmBaTb cobecenHuka,
3afaBaTb YTOYHSAOLME BOMNPOCHI, OTBEYaATb Ha
BOMPOCHI,  BbICKa3blBaTb  CBOE  MHEHNE,
oTBeYaTb Ha npeanoxeHns cobecenHuka,
BOCCTaHaBNMBaTb KOMMYHMKaUMIO B Cry4ae
cbos Ha cooTBeTcTBYIOLWEM ypoBHe (B2— C1);
onpenenaTb MaKpOCTPYKTYpYy n
MUKPOCTPYKTYPY AncKypca C Y4ETOM
cneundukn ero XaHpoB U (PYHKLMOHAIIbHO-




CTUNEBbIX pa3HOBMAHOCTEW; BnageHune
yMeHnem BbICTpanBaTh aHanuMTU4ecKkum
MOHOJIOr C npuBeAeHUeM MNPOTUBOMONOXHBLIX
TOYEK 3peHUs C WX aHanus3oMm; YMEHUAMMU
ANanorn4eckorn peyvnm Ha COOTBETCTBYHOLLEM
ypoBHe (B2 -C1); HopmMamun peyeBOro w
Hepe4yeBOro NnoBefeHNs Ha COOTBETCTBYHOLLEM
yposHe (B2 —C1).

OtBert Ha KOHTPOJSIbHO-N3MEPUTENBbHbIN
MaTepuar He COOTBETCTBYEeT OAHOMY (OBYM)
M3  NepeyYncnieHHbIX  nokasaTtenen,  HO
oOy4varowmnncsa gaet npasusibHble OTBETbl Ha
AonosiHuTenbHble  Bonpockl. HepoctaTtovHo
NPOLAEMOHCTPUPOBAHO 3HAHME HOPM S3blka U
pedn, npaBusli NOCTPOEHUS MOHOMOMMYECKOrO
W  Onanornyeckoro BbICKa3blBaHWUS; MpaBus
NOCTPOEHNA Npe3eHTaumnm; HOPM UHOS3bIYHOTO
oOLeHnsa, TUMNOB W PErNCTPOB  TEKCTOB;
pasHblX BWOOB  OManorm4yecknx enuHCTB,
perncTpos oduumnansHoONn u HeoduumanbHON
peun, ¢OpM peyeBOro ITUKETa, cTpaTerumn
BOCCTaHOBIEHMS cboeB B npouecce
KOMMYHMKaLMN Ha COOTBETCTBYHOLLEM YPOBHE
(B2 — C1); ymeHue ocopmnaTb peyeBoe
BbICKa3blBaHNWEe B COOTBETCTBMM C HOPMOW
A3blka Ha cooTBeTCcTBylOWEM ypoBHe (B2 —

C1), CTPOUTb MOHOOrn4yeckoe n
Ananormyeckoe BblCKa3blBaHWS;
CaMOCTOATENbHO  co3daBaTb  TEKCTbl  Ha
cooTBeTCcTBYlOWEM ypoBHe (B2 — C1);

KOPPEKTHO hopMynupoBaTtb naew n JOHOCUTb
€€ [0 CMeLlaHHOW W/unn aHrnoroBopsiLUEen
ayanTopum B cuTyaumax npodeccroHanbHoro
oOLLeHna Ha COOTBETCTBYIOLWEM ypoBHE (B2—
C1); HaunHaTb, NOAOEPXMBATb N 3aKaH4YMBaTb
awnanor; paccrnpalwmBaTb cobeceHuka,
3afaBaTb YTOYHSAIOLLME BOMPOCHI, OTBEYaTb Ha
BOMPOCHI, BbICKa3blBaTb CBOE  MHEHWeE,
oTBeyaTb Ha npeanoxeHus cobeceaHuka,
BOCCTaHaBNMBaTb KOMMYHMKaLMIO B Clny4yae
cbosi Ha cooTBeTCcTBYOWEM ypoBHE (B2— C1);
onpenenaTb MaKpOCTPYKTYpY n
MUKPOCTPYKTYPY  AUCKypca C  Yy4yéTom
cneumukn ero XaHpoB U OYHKLMOHASbHO-
CTUNEBbIX pa3HOBUAOHOCTEN; BnageHue
yMEHNeM BbICTpaMBaTb  aHanUTUYECKWUI
MOHOJOr C npuBeAeHNEeM MPOTUBOMOMOXHbIX
TOYEK 3pEeHNa C UX aHanu3oM; YMEeHUSMM
ANanorn4eckon pevn Ha COOTBETCTBYHOLLEM
ypoBHe (B2 -C1); HOpmamn peyeBOro wu
Hepe4yeBOoro NoBeAeHNs1 Ha COOTBETCTBYIOLLEM
ypoBHe (B2 —C1).

Bas3oBbint
YPOBEHb

3auTteHo/XopoLuo




OrtBet Ha KOHTPOJSTbHO-N3MEPUTENNBHbIN
mMaTepuan He COOTBETCTBYyeT nbbiM ABYM
(Tpem) ¥3 nepeyncrieHHbIX rokasaTeneu,
obyyaromncs gaeT HenonHble OTBeTbl Ha
AOMNOMNHUTENbHbIE BOMpPOChl. [leMoHCTpupyeT
YacTU4Hble 3HaHMEe HOPM f3blka W peyn,
npaBumn  MNOCTPOEHUS  MOHOMOIMMYECKoro U
ANanorn4yeckoro  BbICKasblBaHUA;  MNpaBuI
NOCTPOEHUNA Npe3eHTauumn; HOpM MHOA3LIYHOTO
obLWeHns, TUNOB W PErucTpoB TEKCTOB;
pasHblX BWOOB  OManorMyeckux eauHCTB,
perncTpoB oduumanbHOM N HeoduUnanbHOM
peun, (POpPM peyeBOoro 3aTukKeTa, cTpaTerui
BOCCTaHOBIIEHUSA cboes B npouecce
KOMMYHMKaLMM Ha COOTBETCTBYHOLLEM YPOBHE
(B2 - C1); ymeHve odopmnsTb peyeBoe
BbICKa3blBaHNWe B COOTBETCTBUA C HOPMOW
A3blka Ha COOTBETCTBYKLEM ypoBHe (B2 —

C1), CTPOUTb MOHOJIOrn4yeckoe n
ananornyeckoe BbICKa3blBaHMS;
CaMOCTOATENbHO  CcO34aBaTb  TEKCTbl  Ha
cooTBeTcTBYlOoLleM ypoBHe (B2 - C1);

KOPPEKTHO hOpMynNMpoBaTh NAEe U AOHOCUTL
€€ 00 CMELlaHHOM W/Mnu aHrnoroBopsLLeEn
ayanTopum B cuTyaumax npodeccroHanbHoro
oOLeHna Ha COOTBETCTBYIOLEM ypoBHE (B2—
C1); HaunHaTb, NOAOEPXMBATb N 3aKaH4YMBaTb
awnanor; paccrnpalwmBaTb cobeceHuka,
3aflaBaTb YTOYHSOLME BOMNPOCHI, OTBEYaTb Ha
BOMPOCHI, BbICKa3blBaTb CBOE  MHEHWe,
oTBeYaTb Ha npegnoxeHus cobeceaHuka,
BOCCTaHaBNMBaTb KOMMYHMKaLMIO B Clny4yae
cbos Ha cooTBeTCcTBYOWEM ypoBHe (B2— C1);
onpenenaTb MaKpOCTPYKTYpY n
MUKPOCTPYKTYPY  AWCKypca C  Yy4E€TOM
cneumukn ero XaHpoB U OYHKLMOHAIbHO-
CTUNEBbIX pa3HOBUAOHOCTEN; BnageHue
yMEHnem BbICTpaMBaTb  aHanUTUYECKUi
MOHOJIOr C MpuBeAeHNEM MPOTUBOMOMOXHbIX
TOYEK 3pEeHWs C UX aHanunsoM; YMeHUsMU
ANanorn4eckon pevn Ha COOTBETCTBYHOLLEM
ypoBHe (B2 -C1); HOopmamum peyeBOro w
Hepe4yeBOoro NoBeAeHNst Ha COOTBETCTBYIOLLEM
ypoBHe (B2 —C1).

MoporoBbiin
YPOBEHb

3auteHo/
YpoBneTBopuTenbH
o}

OtBeT Ha KOHTPONbHO-N3MEPUTENbHbIV
mMaTepuan He COOTBETCTBYeT mbbiM Tpem
(4eTblpeM) M3 NEepeunCneHHbIX nokasaTenemn.
Ob6y4arowmmnca eMOHCTPUPYET OTPbIBOYHbIE,
dparmeHTapHble 3HaHWS, OOnyckaeT rpybbie
OLUNGKN.

He 3auteHo/
Heynosnetsoputen
bHO
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